IMPORTANT DEPENDENT GUIDELINES
Who is Eligible for Health Coverage?
You may enroll your:
•

Spouse
As of June 01, 2016, an employee’s spouse cannot be enrolled on the Phoebe Medical/Rx coverage if he/she
eligible for an employer-provided health plan. All unemployed, retired, self-employed, or benefits-ineligible
spouses must complete a SPOUSAL VERIFICATION FORM in order to elect Phoebe Medical/Rx. (There are no
such restrictions for Dental and/or Vision plan participation.)
Proof of marital status must be provided to cover spouses on any group insurance option.

•

Children under 26 years of age, unless otherwise extended pursuant to applicable state or federal law, including:
-

Newborn children

-

Stepchildren

-

Children legally placed for adoption

-

Legally adopted children and children for whom the employee or the employee's spouse is the child’s legal
guardian

-

Children awarded coverage pursuant to an order of court

An eligible dependent child's coverage automatically terminates and all benefits hereunder cease at the end of the
month the dependent reaches the limiting age or ceases to be an eligible dependent as indicated above, whether or
not notice to terminate is received by Highmark.
•

Unmarried children over age 26 who are not able to support themselves due to mental retardation, physical
disability, mental illness or developmental disability that started before age 26. Coverage automatically terminates
and all benefits hereunder cease on the day following the date on which the disability ceases, whether or not notice
to terminate is received by Highmark.

[NOTE: To the extent mandated by the requirements of Pennsylvania Act 83 of 2005, eligibility will be continued past
the limiting age for children who are enrolled as dependents under their parent’s coverage at the time they are called or
ordered into active military duty. They must be a member of the Pennsylvania National Guard or any reserve component
of the armed forces of the United States, who is called or ordered to active duty, other than active duty for training, for
a period of 30 or more consecutive days, or be a member of the Pennsylvania National Guard ordered to active state
duty for a period of 30 or more consecutive days. If they become a full-time student for the first term or semester
starting 60 or more days after their release from active duty, they shall be eligible for coverage as a dependent past the
limiting age for a period equal to the duration of their service on active duty or active state duty.
For the purposes of this note, full-time student shall mean a dependent who is enrolled in, and regularly attending, an
accredited school, college or university, or a licensed technical or specialized school for 15 or more credit hours per
semester, or, if less than 15 credit hours per semester, the number of credit hours deemed by the school to constitute
full-time student status.
A dependent child who takes a medically necessary leave of absence from school, or who changes his or her enrollment
status (such as changing from full-time to part-time) due to a serious illness or injury may continue coverage for one
year from the first day of the medically necessary leave of absence or other change in enrollment, or until the date
coverage would otherwise terminate under the terms of this program, whichever is earlier. Highmark may require
certification from the dependent child's treating physician in order to continue such coverage.]
To be eligible for dependent coverage, documented proof that dependents meet the above criteria may be required.

